Egual Opportunities Policy Statement

European Doorsets will, in both its provisions of services and as an employer, ensure
equality of opportunity for all persons regardless of race, sex, age, marital status, sexual
orientation, religious beliefs, disability or employment status.

This policy wilt apply to all our dealings with clients and contractors as well as our own
employees, with regards to employment, this principle will apply to the recruitment, training,
pay and conditions of employment of all persons.

We are committed to observe :

Equalities Act 2010

The Commission for Race Equality's Cade of Practice for Employment
The Disability Rights Commission’s Code of Practice for Employment

The Disability Rights Commission’s Code of Practice for the Rights of Access to Goods,
Services, Facilities and Premises

The Equal Opportunities Commission’s Code of Practice for Employment

We will comply with the following Acts and their subsequent amendments; the Equal Pay Act
1970, the Sex Discrimination Act 1975, the Race Relations Act 19786 the Disability
Discrimination Act 1995, the Human Rights Act 1998 and EU Employment Directives.
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